
A job for every worker; a worker for every job. 

Westmoreland-Fayette Workforce Development Board 
Policies and Procedures 

 

 

 
 
 

Transitional Job Policy 
 

Transitional Job Policy 
Transitional Job component is work-based training that provides up to a six month maximum work 
experience that is wage-paid and subsidized, and is in the public, private, or non-profit section for 
individuals with barriers to employment. 

 
Barriers to Employment Definition 
Barriers to employment are defined as an WIOA adult eligible individual who is disabled or basic skills 
deficient, or receive TANF services, or an individual who is in a re-entry program from a correctional 
facility. 

 
Wage-Paid Definition 
Wage –paid is defined as a minimum of $7.25/hour to a maximum of $12.99 hour. This payment must 
be equal to wage polices for comparable positions within the worksite. 
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